
Affirmative Action &  
Civil Rights Compliance Office 

The Department of Health and Family Services Affirmative Action/Civil 
Rights Compliance Office works with the Department's contractors 
and vendors to ensure compliance with federal and state laws, 
regulations and departmental policies and procedures prohibiting 
discrimination in employment and service delivery.  

The Office develops and administers the Department's Civil Rights 
Compliance Plan for contractors/vendors to comply with their federal 
Title VI responsibilities.  The Office also investigates discrimination 
complaints. 

Contact information 

Equal Opportunity Information 

DHFS Affirmative Action Plan 11/0104 - 06/30/06 (PDF, 741 KB) 

ACCESSIBILITY  Americans with Disabilities Act accessibility resource information 
to assist with compliance.   

Civil Rights Compliance and Title VI.  Information needed by counties, tribes and 
other Department contractors and vendors to comply with their federal Title VI 
responsibilities. 

Civil Rights Compliance Plan and Resources  This page contains the new Civil 
Rights compliance requirements for contractors and subcontractors of Department 
of Health and Family Services and Department of Workforce Development for the 
contract period of January 1, 2004 through December 31, 2006.  Additionally, this 
page contains resources and links to assist contractors and subcontractors complete 
their Civil Rights Compliance Plan. 

Civil Rights Compliance 2006 Training  Department of Health and Family Services 
and Department of Workforce Development joint training calendar for funding 
recipients civil rights compliance responsibilities.  

Limited English Proficiency Resources (LEP)  This page contains Limited English 
Proficiency information on training and resources for contractors and subcontractors 
of Department of Health and Family Services and Department of Workforce 
Development. 
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